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Abstract

The Effects of the Lifelong Education Worker’s Job
Embeddedness on Organizational Citizenship Behavior
with Medication of Employee’s Engagement and
Moderating Effect of Organizational Justice

Kong, Tae Yoon (Chung-Ang University)
Son, Minjie (Chung-Ang University)
Hong, Ah-Jeong (Chung-Ang University)

This study aims to examine the mediating role of employee engagement and
the moderating effect of organizational justice in the relationship between job
embeddedness and organizational citizenship behavior for lifelong education
workers. The research has shown that the relationship between job
embeddedness and organizational citizenship behavior was confirmed to be
significant. The subfactors of job embeddedness, suitability and link, affected
employee engagement. Furthermore, employee engagement was found to
positively affect organizational citizenship behavior. The significant results were
confirmed as a result of checking the mediating effect of employee engagement
and the mediating effect of organizational justice, including the mediating effect
of employee engagement, in the relationship between job embeddedness and
organizational citizenship behavior of lifelong education workers. Lifelong
education institutions should establish management to enhance job embeddedness
and employee engagement, which in turn leads to organizational citizenship
behavior.

keymords: lifelong education worker, job embeddedness, organization citizenship

behavior, employee engagement, organizational justice



