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MENTAL HEALTH BENEFITS OF ACTIVE AGING?
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Activity theory suggests that participating in social activity 
or having a job improves overall physical and mental health in 
older people. Meanwhile, perceived age discrimination is a sub-
stantial stressor because they can adversely affect mental health. 
It is known that specific major events of discrimination are often 
tied to life-course experiences that are less likely to occur in later 
life. However, as the benefits of active aging have been empha-
sized, more older adults are engaged in employment and social 
activity, which they might be exposed to the potential stressor of 
experiencing discrimination due to their age. Since the Senior 
Employment and Social Activity Program (SESAP) was intro-
duced in Korea, many studies have evaluated the effects of pro-
grams in various ways. However, not much attention has been 
paid to whether age discrimination maybe get in the way of 
benefitting from participation in SESAP. The purpose of this 
study is to examine the moderating effect of perceived age dis-
crimination on the relationship between participation in SESAP 
and depression. Data from the Senior Citizen Survey in 2020 was 
(N = 9,201). Results show that the association between partici-
pation in SESAP and depression is significant and negative, but 
only at a low level of age discrimination. Essentially, age discrim-
ination negates the mental health benefits of participating in 
work and social activity in later life. Findings have implications 
for policy and practice such as strengthening the laws to prevent 
age discrimination and expanding education programs to raise 
awareness of the consequences of age discrimination.
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