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A Review of the Implementation Process and the Significance of
Korean MHRD Policy

The purpose of this study is to review the process of implementation and the sig-
nificance of MHRD policy since 2001, Using the strategic thinking model of
Mintzberg, the results of this study are as follows. D The NHRD basic plan pro-
moted the MHRD policy, @ The goal of MHRD policy is to contribute to the NHRD.
(® The domains of MHRD were identified as organization development(OD), individual
development(ID) and career development(CD), and ID and CD are recently put on
the emphasis. @ The MHRD since 2001 can be divided into three distinct stages; be-
ginning stage, growing stage and stabilizing stage. This process took place in align-
ment with the change of an organization. (3) The MHRD policy was implemented un-
der cooperation with other institutions, i.e., the department of education, private re-
lated institutions, and etc, (©The MHRD policy has been developed for the groups
of officers, noncommissioned officers & the ranks, and the policy for the ranks is
lately strengthened. The following longitudinal study was suggested for future
strategies.,

Key Words : MHRD(Military HRD) Policy, NHRD(National HRD), ID(Individual
Development)
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roles in creating result-driven programs, 2nd Ed. Cambridge, MA: Perseus. pp. 28.

<38 1> INAANE TTEA

| 186



ZOIEx}

o

W

o

2t
I
]
=]
o

=1 x =
<TO¥ 1>3 o] Mg AHAAMNTL JAAAA/NE] T2 Q) w3} Bk

ARQNEA A AAHE w7 Aok A, AAAAANRRA DRSS P
z2o] AW F9] BFWA) AFHoln FEAHow Y] A% vl
A AZAAN L A Aok Bk A, A QAL ALEE A

| 918 ZAARDRTI AL 49 212 Frhe] ARALAAL D P-
NGB} APH 0T AAHL, & F7} CEOFHEFTFRA S thEH)

Aok HEURA dBe SRl B =, 2e EA 2 A

d

o
ol
L
N

208 AAFIE ofgso]l Uk Be ANBEL AFEY Pl Aol
Q= W, 9 F ARG 2 48T 5 Yt AHANS ALeks dols
Yol JH oz Ytk olE T BPE SuA A FB A A A7
2 /% Zoleke A4 THRE ERYL A BESHE Aol A
A3 Ak SA BE TAARLL AATbE 9] glo] M A
ARGk Fek. ol APAZE ANY AL 2FE AL T AT 5o

T Ego] FrAE, 14T, 2018).
2001'd7E F7FRJIAALANE 7|2 A Fol wig o] FH o] & FAAA

F IS7HAE I7RIAARUNE oA vt e WA 08 Hek Q1A A
NS drhd 2@l SR A4S 80t ok A= SHllA JAZAIN
S 7% A ] Q1 Mayeunich(2000)= JIAAA/NES g5, 43,
H3lE 7hsA st A A FFHe R =tk 53] dEFE AR
WS- first level Q1A AFA7R )X high-order V&AL EZ A 7= A

=
o2 K= first level AVZAFA/NEE S5 A A3l T sk == X A-SH
F=S 7Fxs= Bolth ¥bA high-order Q1F AN EES o] A 7HAE BF

ARSAY Ao F ) ool ARE e Aow BAA <19 2504

187 |



ZEPHAHOIT K34A R3%-2018E 7HS

=2(Sd AMi11=)

l‘E

Change

& Highly Effactive HRD(10-10-1)

& .9

3ol Al @47} B 109 =

9y A ek QA
ol FAAAL LA Ao F 2 A4}
g o] Bl QAR

A=Al Thsh

Strategic HRD{10-10-10)

4 "

i
-

Learning Organizdtion HRO(10-1-10)

QQJ j.fc?do' -Dri .'en —Rj. 0-1-1)

10

rF 3

Learning

Na HRD(1-1-1)

tiddle-of-the-Raad H&D{SASAS]

- raining(1-10-1)

Human Resoulece Ci oion(d-10-10)

S

* 218 Gilley, J. W., & Maycunich, A. (2000).

Cambridge: Perseus Publishing, p. 25.

Reactionary HRD(1-1-10)

Organizational Learning, performance, and Change.
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